Paper/ Subject Code: 85505 / Turnaround I\'Iftmgement-

LTYIRT ~SZe U &
DURATION: 2.5 HRS W / - %% MAR% 73,-'

Note: 1, All the Questions are compul’sory _
2. Figures to the right indicate __i_u_ll marks &

Q1. A, Choose the correct altcrmtwc from thc followmc (any 8) , (8) .

1. " ensures regular supply of raw material or oomponuﬁ
a. Forward integration - b Vertical integration
¢. Backward imwlatibrf d. Hormuntal integration
2. . isadeliberate modlﬁmtlon in the structure of an organization.
a. Planned . PN b. Unplanned
e Traml‘mmatlonal " d. Incremental
3. The Process ﬂftllmum’nm 611’01’5 ihcrebv improving the overall quality is
a. TOM . Y ' b.BPR
¢. Restructuring o . BPY
4. In_ the firmmoves baul\ward or forward from:the present product or service
a. Spinoff - b. Divestment - ¢. Liquidation d. Vertical integration
5. Manufacturing unit having an investment of Rs 25 lakh te § erore in plant and machinery is
enterprise. _ L
a. Micro - b. Small* ¢. Medium d. Large
Gon - mcans the act of contmueubly domU something despite of difficulty or delay in

._ILhIL\IﬂL, success.” _ A
a Rr..slllc,nc-a,- b. 'Tmnsparepc:v ¢. Collaboration d. Pérseverance
7. In flowchart a parallelogram denotes :
a. he beginning ror-cnd a progi‘_élm o b. the direction of logic flow in-a program
c. either an input operation or an output:operation d. a process to be carried out
8. Ansoff Matrix was.'}'cmluepmaﬁzécl by Russian Amerivan Jgor Ansoff in

a. 1956 by 1957 ¢.'1958 d. 1959
9. BIFR was setup by government,
a. Rcliiv Gandhi® - b, Nehgu c. State d. Central
1, _means to keep things in working order.
a. Seiso b. Shitsuke o ¢c. Seiton d.. Seiri
(1. B. State whethér the fellowing staténients are True or False (any 7): (7

I, Turnaround management is tne process oi takmg a strug geling organization and transforming
it for Lhe better. T s

E\Ltn,mal Consultants are not at all quLlllt,d in BPR tearn.

Hostile takeover is a type-of Vertlcal gmwlh '

;quuldatlon follows bankruptcy. .

Radical shifting of _periormancq Itowauds im‘_pi‘ovement is called as turnaround.
[nvestment in equipment for.r‘_ne"dium s:;nyi‘-i’:e enlerprises is up to Rs 25 lakhs.
AAIRFR was gonstituted in April 1987,

Conmuumat:on can be llpW'll‘d as well downward,

Shine can also be translated as bweep

10 Myspace.com is an 01111ne socml networking website.

rolakal s Tkl
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Paper / Subject Code: 85505/ T ur\x‘m ound 1 \I*magt.mcntﬁ AN <
Sy " N N y b““ .
B K T &
Q. o g ST AR S
a. What is Business Organization? S’ccitv.gH the factors, to be conatdtre L for tar;mng a bu:ducﬂs o
organization. N & A __‘:Tl,* 8 O
b. - State the: pros and-cons of grow ;giu organization. 2 q A= () \:\? -
| SAe S T S0
c. What is Diversification? Pgﬁﬁm its typc'; in brief, <" @ {._;"__‘Gg): toy
d. Explain the importance oJ, bumneqs s,gatq,y “_:- ' h L\, (7
X Pk e = Fa &
a. [xplain the pu:\ff.ntm, nmasm esTach by ¢ ‘;umment and {'muw J% m_,nturum ‘o uwrmﬁx{ a
sickness, o A &Y M A @8 %y
b Explain the pmce% of Rupmtmp ta BIFR - :,_-".'-'” A5 A j.ﬁ'?_} I v
& :.‘{-?R ’_._'_‘;' | _?—‘." AN |
¢. Explain the LOII'&LQUL-HGLS‘ of mdustual sickness. %) RNl ¢ I
d. B \'plam lhc concept of dCh]L.VCd f?{GI\I’l&hh and borr & m. 48, A ) g 9
a.  What is BER? Qplam its. e,lumunl:- Emd necd o v (8)
b, Tixplain .L(.a_';'_}zc:n te hmqm of Lurnamund in L*m,i o _ =7 Ty A
s What is benchmark mg? E‘{pldln its Y'Y}JL& tmd USEs 10 uu‘p s N (3)
d. I_.».nhun the concept of %OHO n deta!l o A7)
Q5. & --’f:;"\' o P '
| ... thl du _\,uu meas by shrt ups and state the Ledbunb tor fallure 01" star tupz, in lm[m ()
B E\phm Ihu personal char clctcmhcs of man gement team, 3 s (7
_ : OR /- R Fod
.2") Write & !m:i nntﬁ' nn (auy %) oy _ 2 m (15;
. Survival s‘fl.,uwlc% = 33 : '
2. Naticnal Cumimnv [.avv Irlbllilcll-'-"'.
3 TIC\' char *3 R : A
4, lf~lm.mun" ' ' )
5. 8t vh:- of decision mdkm;,
ﬂes.;_ﬁ;#q:.-:_::Hc:::ac:.»,_-};:éw.«amw:a: %3
) N N
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Paper / Subject Code: 85501 /Central Ban]ung

& BT e |

LA

&5 m/fe Qfa%

Duration: 2 ¥ hours

>

Note: 1) All questions are cumpulsory.

2) Figures to the right mdleate full marks n - _

(1) (A) Choose the correct altematwe (Any Elght) ' S A ®

1. Whenever the Centra’fBank offea':s secuntles‘ in the open market the credit creatwn
capability of the l;aﬁkmg mdustry is expected to o 3 z '
a) Fall .7 Phce i '
b) RJSef oY N )

c) No effect » %
dy May rise or. may fall
2. 'I'he ferm ‘Money Supply” relates to

' a) Oveml] money. held by theMlmstry of Finance over a SPGCIﬁﬁd period of time
b) I’he total volume of mqney held by: the public ata partlcular point in ‘ﬂme
c} The total amount of meney that the govemment possesses \
d) The total amount. of money hcld by RBI at a particular pomt of tlme ;
Whmh pf the follo“&ﬂg isn’t reﬁ]ly a eentral bank S re5pon51b111ty" ; Fad
a) Bankmg fac:ﬁles for the public P %
b) ?r0v1d1ng credxt to cemmermaLbanlcs
c) Prov1dmg ﬁnancaal assmtance to the government
d) Bankmg fac111t1es for govemment . R
4 Name. the pohcy that accords with expendlture and taxatlon pohcles decisions of the

govemment‘? Rl P
k ‘a) Moneiary Pollcy i
b) Fiscal Pohcy i
)19 ‘Labor Market Policies
-d) Trade Pollcy _
5 Deficit ﬁnancmg leads te supp]y
" a) hyper money: supply |
b) Tow money supply
e) negat;ye-money supply i

d) mlore' money supply
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Paper / Subject Code: 85501 /- Central Banking
A oSy

6. Which market operates through th;:~§tock exchanges ? __ H_‘ ~
a) Primary Market il
b) Government Bills ma;]get
c) Secondary Market - - :
d) Interbank money\giafket ;

7. Public debt is mob1hzéd durmg
a) Inflation -£.--'. \ “*
b) Deﬂaﬂgnl ‘ - !
c) cheé;ion ~ ' |
d) Egcpansmn “ > ‘,\

8. The World Trade Orgamzanon replaced GATT i ey
‘«a) 1996 ; Py 7 .-;::"'J ’.

&F b) 1995’ & . -

©). 1997 \ ) _C'\;" - : o4
¢1“~1998 ! o3 ._;_:,

9, refers~ to a targeteﬂ exchange rate agaaﬂst another currency or a group of

v,urrcncxes &

a) Manon Targetmg 5,4‘},-' .- 3 "
h;) Exchangc rate Targetmg | T =3
c) Taxatmn Targetmg hﬁ_*

__ ) d) Eﬁport Rate Targetmg --’:‘-\
10 Tn CAMEL rating fiiodel L staué for
| @) Llablhiy 534 £
| by LowNPAs o

o Liqudty

d) ‘Least Eammg N

-._

(1)(B) State whether The followmg statements are true or false (Any Seven) (7)
1) Sredzt ratmnmg is quanﬁtanve creﬁ,T control measure of Central bank.
2) Bank Rate is the selectlve crcdn control measure used by the Central Bank of the
country A :;-\ v 5
3) E-_mgresswe sy}&em of t_z_i;t'ati'on belps to reduce inflation.
4). ICéntral Baﬁk élso performs corm:i’?éréial banking business.
5) On -site“iﬁspection, of banks is. done annually by the department.
.6) J apan, Korea and Sweden arc example of unified regulator.
52502 - .~ Page2of3
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Paper / Subject Code: 85501 /-Central Banking

-

7) The intangible currency of the IMF i§’ Specxal drawmg mghts

8) Price stability and economic growth are conflicting in nature. :
9) During inflation RBI adopts cheap money policy to cont:rol the supply of credlt

10) UTI was the first mutual fund estabhshed n Indxa

Q2  A)Explain the tradltlonal functlons Of RBI - 3(8)
B) Elaborate the organizatlonal setup of RBI ~ )
~ & OR. i | & |
C) Explain the ] factors afﬁecﬂng the autonomy of Central Bank in India. s’ )
D) ngh.llghton the factors contnbufmg to changmg face of Central Banks A7)
Q3 (A Examme the ms‘truments an'd Im‘ntatlons of fiscal policy. & 3. (8)
(B) Provide a coniprehensrve ovemew of the various departments operatmg within
Ihe Reserve Bank of Indla (RBI) A . ()
. ~ “OR . <
: (C) Descnbe"'in detail tFe quantltatwe msiruments unllzed in Indla s monetary pe‘hcy
i framework. Yy v (8)
(D) Exp,lmn the objectives of. Monetary Pohcy and delve into thwesponmbxhﬁes of

fhe Moneta;y Pollcy Comxmttee : ‘ RN (7)

,\r

Q4 . QA) SummanZe the changlng trengts“in bankmg sector in the post 11berahzed era. *“(8)

e

~(B) D1sc;uss the recommendanonsof Narasxmhan cornrmttee 1991 ' - (D
(®)] Explam the components of 1nd1an ﬁg:ranmal system in detail. Loy (8)
(D) Assess the advantages ‘of OSMOS‘to Central- Bank and other banks (7
Q5 (A) E);plam in detail the funcgom of Eul:opean Central Bank _ 8)
) Explam the structure of federal reserye system. - (7)
Q5 (C) Wnte shgrt notes on.’ (Any tlmee) : \ (15)
M. E pa;gm |
2. Functions of ﬁnancnal system
3. IMF
4, Intemaﬂonal Development Assoclatlon
5. ADB
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Paper / Subject Code: 85504 / Human Resource Mammment

ﬁ.r\:"” .’al‘: ’ \ 2_ I R '
Time: 2.30 Hrs ' _‘_If\,‘z- : Ma: kst 75/ *\
\ AT II i Y ] : =
All Questions are compulsory D & ANt
Figures to the right indicate full marks . ghe? A '
A Multiple Choice Qucstmns (Any 131011%) R B Lf\"idl'las OS ,-f;?v

1) ____Isaprocess of dev opmg corpozate C}pﬂblilt}' {0 delwu..r m,w olg.\zumnonal

strategies. oY _‘__L ) & AN
ajHuman Resource manag,ement A _\Q*' %2
b)Human Resource alignment .ii, ' 2
¢)Strategic Human Resource manarerLm., t"
d)Human Resource Dc.vt.,lopment L ,_j{ )

L

2) 2 focus on’ deve]opmg and promotmﬂ the or:,,an ization as-a distinct br and i image in
the sari¢ way as consumer pgoc ucts. ‘

a) melaymcnt brandm g

b) Seuinentation .

¢)  Advertising N 4 _

d) Promotion A P cr

o '

~"_:3) Fmpowcred meloyws are gwen AN N
 a) Autoriomy A S
b) Antoeracy i R A
¢) Monarchy -~ o '
d)'-EJiismrch-s S o)

4)L[1100W61mt.111 rcfu,rs to feeling 0F0011tr01 and that emerge When people are given power in
a previously powerluss snuatmn N - :

a) Self-sufficiency”

b) %elt efficiency

c) Self-control

d) Sclf-depiecatmn S

5) Tcsts are '1150 called as Protlmency tes{b

a)Worl\ Sample .

b)Achievement
C)Pcr'sonﬂhtv N

d)Group Dlsn,ussmn
6)  ~is the ab1hty to beﬂeht ﬁom certam types et t:r'umn!z
'1)Aputude & ’
b)Personahty : f"_»'

/c)Interest , &'

— -d)Obseryation D
52327, a : Page 1 of 3



Paper / Subject Code: 85504 / Human Resource Management A0
2 _ - ' ,-'-‘_h“ {-;;_; iy '3'* Y
'“ N
Oy R
7)MBO stands for _ e : N '
a) Managing of objectives G, Al A o~ o a7
b)Management by objectives 5 A L & o
¢) Management by objections A A N Y
dy Management by Others o : s &
ki 2 . 4 v 4 —"k, ; u\‘-
8. In error, raters tend to play sqh. and they av oid nwmg uthur very hlgh or low mtmg \" K
a) Central Tendency S ; P, ; N
b) halo P\g : ; Q '
¢) Leniency sy = A L
9. Under the N optmn phn rhe cmptoyea, is rrmntt.d the r 1ght to l:my a cc‘rt’un numbu of
shares of the companya stock Y RS s 2
a)Quick 5 _ A R T .
b)Smart O 4 - N it .
ol ¥ & N . A
10. Onwof the I'llﬂ_]OI' ch.naul-.,rlbttcs of a tound muntm plan is. e 4 =7
d)Sucnuf' ¢ Standards _ A S W’
b)Comple*cltv > - N s ) &
- L‘.)Rl}:ldlty N g : °
'}i'd)Nutworkmo

]
1 B. State wht,ther the fo]lowm" Statements are Trae Or lalsu(ﬁnv uwen)
L. E:fff,ctlve management of human resource has pational 5l gmtluanue ,
2.“VHRM hag-now moved from ‘Backroom to boardroom’; S
W Relath“Worﬂl is determined, mainly on the basis of ]nb dusmpuon and job specmcmou

4.Job descri iption does not assist the candidate to understand the mqmremmts of the job which are

to be fulfilled by | himi. _ -

5. Recnutment 1:; the procu;s of u:luutzlymtr and ;-,n_(_.;uuraglng a pmspectwa cmployees to apply for

jobs: /

6. Promotions are an »;\temal source of recruitment.
~7In forced: (‘lxstrlbutlon method two or more statements are grouped’ t%cthcr
" 8. Incunnves‘ may be: individual-based or group based

9.Job, Bnmlm:ent i also called as vertical fob loading.

IU:_.,PIRP Process: does not include evaluation and control.

o
a) Exp,lam the fftt.tors, that influence the estabhshmeut of the human resource
department.. -
b} “Discuss ancl bring out the differ enge bct\wen Personnel management and Human
Rcsourcr; Manafrement ,
~_; ; 7 OR :
= ¢) Do you think it is,necessary. tar f:vcry oruclmzalron to have a personnel manual?
Wh‘lt are ifs bcneiltsf’
d) Explam with.the help oi a suitablc dldg,mm the structure of the Human Resource
De’pa:tmcnb '
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Paper / Subject Code: 85504 / Human Resource Management

3 . -\- 1- I:“‘\'::’
a))Define Job Analysis and explain the va.uouq mclhods of J ob Analyms g
b)Explain the techniques of Job Design.. &

OR . ' 43

c)E“{pImn the characteristics of JobDesign. 5~ -:Q-_"' A
d)Explain Factor Comparison mcthod of ] ob Evaluahon and nd

4 oy i K ek, o " (::_.:_r
a) What do you mean by Recmltment? E,hplam in buef Externai Sourcc&
of Recruitment. o k< & N

b) Explain some of the bases of promotions.. o

SOR | %) &R
¢)What is human resources planning? Hxplain its-process .

d). Discuss i detail the process of performance appraisal. -

5 ' .
a) What are the features of a good incentive plan? . )
b) Brlbﬂ}’ disouss wage and salary structure. )
) _ OR g : oy N,
.-5?‘.0)Wr1tc short notes(Answer any three) )
" DRolé of Human Resource manager in insurance seetor.

2)Any three factors affecting Job Satisfaction i
3)Any three factors ¢ mn.utnw Humean Rusoum.s Pidnmnﬂ
S4)MBO -

5)360 dcwru.s ‘\ppraxml

st e Skl ok sk R ok o o

LR N
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Time : 2% Hours | M.Irkb - 75
N.B. (1) All questions are compulsory. P ,:;-_.f,'? K _-;I‘;\" s
(2) Figures to the right indicate full malks M vl P
': A A",‘lf (\:\:‘\\ r':.} 2 .
Q.1 A Multiple Choice Qucstlons (Answel my 8) / .._‘_;f' .-."Elf( ‘ oF ~ (8):
:”.',' \-_I:,_: ‘ ‘} .,-n__ . ¥
2 Isa 1t.latlonshm between two or more parties to pursue a set of agleed

51497 -

A

b, SAFTA

upon goals or to meet a critical husmess need while remaining mdependent

organizations. B __'Q'.'-" Eak
a. omt Vbllﬁ.lfb P A A A
b, Turnkey Contract " QD 7 AN '
c.. Strategic’ Alliance " oY 2

d Third Cnunhy Locatmn

Prov 1des a fomm tor negotlanons 'unongst membm and 101 acllmn

) disputes. = & " ~

b,  UNCTAD' : '
o, UNIDO'
d WTO

; is an economu. a.nd geopohttcal orgqmzqtmn ofe:ght countncs -
located in ' ) 3 A7 Q) '
South Asia. .~ = A%

Zva. SAARC 52 A 4 14

d. “ASEAN - N ;_:._'-'3,':-‘
One of the objectives of is to provide adequatc, protactlon for the life
and health of workers in all occupatlons
a. GATS
b. GATT
¢. IMF
d.ILO

Whlch of the tollowmg lactms is notlclatt,d dllectly to the success of Expatriate

- Assignments

a. . The personality of -.,xpam'ue emp]oyc.es
b.", The intentions of expatriate employees
‘e, The incapability of the spouse to adjust to the new situation.
d T-he nature of products produced by the company.

E Forelgn exchange nsk can be reduced by using

a, meald Contracts

B, Futures Contlacts
~¢. Currency options -
“d. Hedging '

Page 1 of 3
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Paper / Subject Code: 35000 / 1ATErNATIONAL SUSIIESS.

"\
Y

=]

--f.- L\

7. International Trade is known as\ o' Trade: o 30

a. Global = s Y ¥

b. National D ; ' AN

c.Intra City Ay A o . v

d.Domestic {:\ ‘ F_.ri\_‘\ Y P ~N
8, Bill of Lading is the docmncnt to ............ of 5,0 ods.

a. Title ;-:.,' Oy 2

b. Expense ,;‘*\-}‘ &

c. Asset~ e S ;

Ay \ iy

d. [ncome N

9. Drawbdbk on unp,?’rtcd matenals used in the manutaclm e of L\}Jf‘n't good is hsted
undt;r section LY

a,~,73 & ; :-;:.1" _

b 74 - &> - X
e S L ol o

d. 76 o N

P

“Exporter: ~V
Exportei:’s Bank .
Import fér c_ N

hnpo:tel S Bank

?w

=

-\__,. -4

-y Ay

B Stat::~’]frue or False (Any 7) =,

L Iy =

v

'There a1e lumted resn tchcms in domcstu, md.rlu.tq
MNCs are power[jﬂ economlc entities and misuse its mighty statis.
World Bank is also known.as lnternatmna.l Bd[ﬂ\ for Reconstruction and
Dévelopment (IBRD)
BRICS include Brazil, Russ1a India; China, and Switm land

~In Niche marketmg cmnpaules kecp higher margin of profits
The natiire and scope of International HRM is very narrow.
Undifferentiated market strafegy is characterized by market aggregation.
The basic puwhase plocedules for nmportmnr goods from abroad and buying them
locally are the'same, -

9._.._Dumpmg refels to buymg goods at low prices dblocui and selling at higher process
s locally.

o0 NSV

-_'1{} Internallonal Enterprises opc) atc in environments that are extremely uncertain.

Q.2A Whatis Transmtmml Corpor'ltlon Expl:un in brief how does it differ from MNC
' B Dmcuss the growmo 1mportancu of Intematloml Business in 21* Century

OR

Qac ,_-Explam intellectual Pmperly Laws’ w1th Example
D Define Economic Intugratlon Explmn various levels of Economic Integration

81497
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Q3 A
Q3C

Q.4 A

Q4C

Q5 A

: Q.5

B LD =

i

Paper / Subject Code: 85506 / International Busmess . -

51497 - Page 3 of 3

Explain the role and objectives of ADB ! N ' = (8 N
Explain the Principles of WTO. o) Y R '“" 7y
o OR: ' o~ o'

What is market segmentation? Dn.uuss its importance in Intermtr on al marlcetmg 27(8)
Differentiate between Intem'ltzenal Marl keim g and Domestlc ’\/Iarketmg o~ a7 D o
Calculate the CIF price in USD from the to!lowmg (hm e > A0 (8
Cost of Materials =Rs. 3,00,000 & \* ) A
Cost of Wages &Packmg Charges = Rs. 50, 000 ' &
Local Transportation- dnd Insuraice up to port of shlpmc,nr =Rs. "{} 000 4
Marine Freight and: Insurance’= Rs. 25,000 i - v _
Duty Draw Back - 10% of FOB cost. ' 2 Lad
Conversion Rate 1 USD =Rs.39.50 : ~ : o
What is Expati iation and Repatmtmn in Human resoufce ’viamlfruncnt‘? S i

" ~ “OR _ _ R
Descube Nature. and Significance of THRM X J A (@) 7
Explam the diftu ent Stfﬂtﬂblc‘) used i International Marketing. aQy (>~
What are thc chffmenr mocleq of ent:,l ing into Foreign Market? ' ()
" What 1 15 Duty DlEl.W Back‘? Write a note on rate of duty drawback. - - M

A OR 0 R
Write Shmt notes on i S A% (15)
EPCG A 7 ' &’
_NICHE Marketmg
-'Dumplng
. NAFTAD

Letter/of Credit <



Paper / Subject Code: 85503/ Auditing - 11

PGB -G - VT
Time: 2Ers. 30 Mits, 7‘,%97/"%% Potal Marks:75

Instructions: (a) All questions are compulsory subject to internal choice.
(b) Figure to the vight indicates marks. :

Q.1a) Select the most appropriate option to complete the following sentences (Any Eight) 08

1) LFARis o
(a substlmte for statutory audit rcpmr not a substitute for statutory audit report;
Voluntary report; none of these.)
1i) AS ~ 9 deals with ' .
(Revenue Recognition; - Inventory Control; Cash Flow Statements; Accounting for Investments)
11) Audit certificate reters to  of certain facts.
(Opinion; Confirmation ; Preparation ; Marking )
1v) Every insurer carrying on General Insurance business should create a reserve to meet

future potential hability.
(Cata%tlophu General; Claim; Premium) ,

v) is one of the problems in CIS environment in unplel nentation: of internal contiol.
(High speed reduced human errors; Delegation of authority & responsibility; requirement of less

nuimber of assistants)

vi) . is an audit of forecasting system followed in organisation.
(E-nvimnment audit; Forensic Audit; Forecast Audit; System Audit)

vii) In Marine Insurance business, reserve for unexpired risk is -~ % of the net premium.
(25%: 50% ; 75%; 100%)

viil) IRDA regulates .~ sector in India.
(Banking; Auditing; Accounting; Insurance)

ix) There should be effective screening done at the time of credit cards

(cancellation; issue; payment; termination)

x) Depreciation is to be charged on the basts of of an asset.
(useful life; sale value; scrap value; ICleLSl}]CDt)
Q.1b) State whether the following statements are True or False (Any Seven) 07

1. Company can pay dividends without providing full depreciation.
it. - Operational audit is performed when there is legal case related to financial matters of the
organisation.
iii.  Asper Companies Act, 2013 special resolution is necessary for removal of the auditor.
iv. Actuarial services can be provided by the statutory auditor.
v.  Qualified report 1s alternatively known as clean report.
vi.  Auditor of State Bank ot [ndia 1s appointed by shareholders.
vii,  The term sutrender is uscd only in case of fire insurance
viil. . Annual Report and Auditor’s Report are same.
ix.  Related Party Disclosures are compulsory.

X.  Auditor i3 liable only if there is a loss to the party.

51616 Page 1 of 2
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Paper / Subject Code: 85503 / Auditing - 11 &

Q.2a) Wrie in detail ab | T - 877D 08
2a) Write 1n detarl about segment reporting. Wy 2% ;
Q.2b) What are the elements of auditor’s report? S . T 07

OR
Q.2¢) Explain the appointment procedure in case of following. ' _ ' 15

i) First auditor  ii) Casual vacaney iii) First auditor in government company

Q.3a) How would the auditor vouch/ verify the following items appearing in the financial
statements of a bank? 08
i) Interest accrued i) Fixed Assets

Q.3b) Explain the classification and provisions of Non-Performing Assets of the banking company. 67
OR :

Q.3¢) How would the auditor voueh/ verify the following items appearing in the fnancial

statements oi an insurance company? 08

i) Investments i) Colmmissions
0.3d) How would an auditor evaluate internal contrel system of the insurance company? 47
Q.4a) What do by mean by Management Audit? Explain its scope and objectives. 08

Q.4b) What is computerised audit programme? Explain the features of effective computer

audit program? 07

OR
Q.4¢) Write a note on Environment Audit, 08
Q:4d) Discnss the approaches tor audit in CIS environiment. 07

Q.5a) Discuss the various instances of professional misconduct indicated in Part 1T and Part 111 of First

Schcclule of Chartered Accountant Act 1949, 08

Q.5b) Explain the term ‘Professional Lthics™ and “Prefessional Misconduct’. 07
OR

Q.5¢) Write short notes on: (any three) 15

(i) Representation by management
(i1) Duties of company auditor.

(ii1) Qualification of company auditor,
(iv) Operational Audit

(V) AS =3
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